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Timberline Insurance Designated as
CBLN Disability Friendly Busmess

CBLN steering committee has recently
awarded another DisAbility Friendly
Business (DBF) designation! Local
businesses and organizations are
recognized for their efforts in using a best-
practice model for excellence in hiring,
accommodating, and serving persons with
disabilities.

The February DBF recognition goes to Diane E.
Martin, owner of Timberline Insurance Agency, Inc.
Timberline Insurance is a busy commercial and
personal line insurance agency. Originally, they had
one full time receptionist position and had problems finding a reliable person. They needed an answer to
an on-going employment concern.

After being approached by a Magic City Enterprises Job Developer, they ‘divided’ the position into two
part time jobs. That has worked very well for them. It gives some flexibility ensuring that the busiest times
are covered. They currently have one Magic City participant, Heidi, working about 25-30 hours per week.

With the assistance of the Magic City Job Developer and Job Coaches they broke the job skills and duties
into “blocks.” Having this understanding, the in-house job trainer was able to assist other staff members
target skills they need to improve. Once they looked at the jobs they needed help with, on a more specific
“block” basis, they were able to employ another Magic City participant on a project, on a temporary basis.
They expect to use that option again in the future.

Owner Diane Martin explains,” Every person has strengths and weaknesses. Some may just be more
visible. Just like every one of us, Magic City participants simply want a chance to find their place in the
workforce and the community.”

“We have exactly the same challenges every employer faces building a successful team. With Magic City
support staff, we have a team of professionals that are helping all of us learn and grow, making our team
stronger.”

“l was asked if we have made changes or alterations to accommodate Magic City participants as part of
our team,” Diane said. “I had to think a minute...in all honesty ‘accommodations’ apply to each and every
one of us, a sturdy stool for a short person, a different office chair, a task light, reading glasses, hearing
aids, or lists and notes to help us remember all we need to do. When we really think about it,
accommodations are made for each and every one of us in our workplace.”

“Most important, we have changed the way we look at all people who have been “labeled” as disabled.
Heidi says it best “I just want to fit in and be treated like everyone else.” But then, isn’t that what we all
want? *

For more information contact Diane Martin, Timberline Insurance Agency, Inc., 307-637-4757 or email:
demartin@timberlineins.com
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Division of Vocational Rehabilitation (DVR)

DVR can help you find the right employee for your b~ usiness and make the
employment process easy and economically beneficial !

Introducing the Cheyenne DVR
counselors from left to right: Crystal,
Robyn, Shaye and Carl .

The Wyoming State Division of Vocational
Rehabilitation (DVR) works in partnership
with people with disabilities and other
stakeholders to provide services resulting in
employment and equality of individuals with

disabilities. Vocational Rehabilitation Division can provide only those services which

are necessary for eligible individuals to reach the employment goal agreed to in the
Individualized Plan for Employment.

These services may include, but are not limited to:

Eligibility Assessment

Counseling and Guidance

Referral Services

Job Search and Placement Assistance

Job Retention and Career Follow-Up
Vocational and Other Training Services
Facilitation of diagnosis and treatment of physical/mental Impairments
Transportation Services

Personal Assistance Services

Deaf & Blind Interpretive Services
Rehabilitation Teaching Services
Occupational Licenses, Tools and Equipment
Self-Employment Opportunities

Rehabilitation Technology Services
Transition Services (from school-to-work)
Supported Employment Services

To learn more about DVR and eligibility contact your local DVR office at 1510 E. Pershing Blvd
or call 307-777-7364 for an appointment with a counselor.

Habitat for Humanity
“ReStore” Opens

The director of Habitat for Humanity, Josh
Nichols, would like the community to know
about a new enterprise in Cheyenne featuring
residential home improvement items which have
been donated and are for re-sale to the
community at very good discounts. Located at 1805 Ames, the store accepts good,
used donations of building materials and newer appliances which can be dropped-off
Thursday - Saturday from 12pm — 5pm, or you can schedule an appointment to have
them picked up by calling 307-637-8067. Store hours: Wed. — Saturday from 10am — 5pm.

Store employee Kyle is shown here with Carl, Shaye and Robyn from the Department
of Vocation Rehabilitation office while taking a site tour and learning about the new
business. All donations must be useable and in good condition and they reserve the
right to refuse any donation. (Sorry- no clothing or household items accepted.)
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Steve Kilpatrick Joins CBLN as an

Experience Works Participant

CBLN Director, Marla Lewis, is pleased to welcome
new part-time administrative assistant trainee,
Steve Kilpatrick, from the Experience Works
program. The partnership with Experience Works
allows non-profit organizations to offer training
experience to workers who are 55+ and are on
limited income.

Steve is a retired journeyman electrician from
Colorado Springs and a U.S. Navy veteran. He received an Associates Degree in
Visual Communications during 2007 and is completing the classes required for a
Bachelor Degree within the same field. He is pursuing a new interest in Web site
development and hopes to eventually manage his own Web site business.

The wages of the trainee are paid through a federal funding program, and are for up to
one-year long. These part-time positions help participants to receive on-the job
training experiences that will enable them to learn valuable skills when they are able to
be hired for full-time jobs.

For more information about the Experience Works program please call 307-777-7417.

Y
= BUREAU OF LLABOR STATISTICS

Bureau of Labor Force Statistics from the Current Population
(News from U. S. Department of Labor)

In June 2008, questions were added to the Current Population Survey (CPS) to
identify persons with a disability in the civilian non-institutional population age 16 and
older. The addition of these questions allowed BLS to begin releasing monthly labor
force data from the CPS for persons with a disability. The collection of these data is
sponsored by the Department of Labor’s Office of Disability Employment Policy.
Publication of CPS disability data began in February 2009 with the issuance of labor
force data for January 2009. Explanatory materials are available on the frequently
asked questions page. These materials provide information on comparisons with other
data sources, variability of the data, and the types of data available. Additionally, links
to historical data and alternate formats are available.

In December 2009, the unemployment rate of persons  with a disability was 13.8
percent, compared with 9.5 percent for persons with no disability, not
seasonally adjusted. The employment-population rati o for persons with a
disability was 18.6 percent, compared with 63.3 per  cent for persons with no
disability.

For more information follow this link to the U.S. department of Labor Web site:
http://www.bls.gov/cps/cpsdisability.htm

Welcome to this issue of Ability Link, a monthly newsletter of the Cheyenne Business Leadership
Network. The CBLN is an employer led coalition dedicated to empowering employers to become the
business of choice for people with disabilities. Each month we provide valuable information to assist your
organization to attract more customers and employees with disabilities. Please let us know if there is
something you would like to see in a future newsletter. Email your questions or comments to
wbIn@vcn.com.
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CBLN Career Fair Date Announced

It's time to reserve your booth space for the 13th Annual CBLN Career Fair to be
held Wednesday, April 12th at LCCC Center for Conferences from 9:00 am - noon.

You may be asking yourself "....why would | attend a
career fair when the economy is down?"

The threefold answer is very compelling:

1. You will continue to need critical or
essential employees during slow economic
times. You never know when an employee will
retire or move out of your employment. Having
more résumeé's on hand will ensure you can fill
positions quickly.

2. Unemployment in Cheyenne has doubled in
the last year. That is good news for employers. Because of recent layoffs
and job reductions in Cheyenne, there are now TWICE AS
MANY QUALIFIED JOB SEEKERS to choose from - many who have
professional degrees and training.

3. Last year we had almost 300 attendees and we expect to multiply that this
year. Where else would you have face-to-face access to that many potential
job candidates?

4. You have the option to have a door prize drawing at your booth for attendees
to enter. This will ensure more attendees stop by your booth so you can talk to
them, and the opportunity to get winners into your place of business if they win.

Please RSVP now by phone to 631-8012 or email wbIn@vcn.com . Booth space is
limited to 40 employers at the low fee of $75. You will be provided a table, table
covering (although you may bring your own banner or table drape), and two chairs.

FEBRUARY
CBLN Community Calendar
February 10" : City Hall, Rm. 120 — 11:30 -Mayor’s Council for
P/W
February 10" : East High MentorAbility Class: Self Disclosure &
Advocacy
February 12" Community Action Resource Fair — Laramie Co.
Library, 10am — 4pm
February 19" CBLN Steering Committee Planning Meeting, Cheyenne Depot
Bd. Room, 11:00 — 1:00 . Please note special time!
April 21%: BLN Spring Career Fair, LCCC Center for Conferences, 9am-Noon.

Volunteers and Sponsors needed for 2010 Festival of Trees
If you are interested in being a part of the 2010 Festival of Trees, please contact CBLN
director, Marla Lewis at 631-8012 or at wbin@vcn.com

You may also become a CBLN sponsor, pre-purchase a tree, or make a donation to the CBLN.
For more information about the CBLN or the Festival of Trees contact the director for details.

Trees, wreathes and other items can be pre-purchased and donated to your favorite
organization or family for next year’s festival. Orders should be received before August 30"




