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East High MentorAbility
Graduation and Luncheon

On May 13", 2010 twenty—six East High School special
education students graduated from the MentorAbility
Career Development classes and were treated to a
graduation luncheon. These students attended classes
from October 2009 through May 2010 where they
learned and practiced skills to enable them to become
more employable when they transition from high school
into the working world.

LCSD#1 school board member Jan Stalcup and the new LCSD#1 Superintendent of
Schools, Mark Stock, presented each of the students with their career development
workbook and certificate of completion for the class. Students also shared with the
attendees an experience or lesson they learned from the MentorAbility class.

Most of the students also attended the BLN Career Fair & Expo in April at the LCCC
Center for Conferences to practice networking with and interviewing with prospective
employers.

The graduation luncheon was cooked and
prepared by the Triumph Catering department,
under the direction of Dr. Michele Aldrich,
Triumph Family and Consumer Science
teacher.

The MentorAbility program is an employer-

lead initiative to engage local business partners and employers in teaching valuable
employment skills, about career choices, employer expectations, interviewing skills,
and to provide mentoring experiences to the class participants. These valued
employers share their wealth of knowledge with the students and can offer them
employment if they have jobs available.

For more information about the MentorAbility program, call Marla Lewis, director of the Cheyenne BLN.
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f @mlf you are interested in being a part of the 2010 Festival
of Trees, please contact BLN director, Marla Lewis at 631-8012 or at wbin@vcn.com

You may also become a BLN sponsor, pre-purchase a tree, or make a donation to the BLN.

For more information about the BLN or the Festival of Trees contact the director for details.
Trees, wreathes and other items can be pre-purchased and donated to your favorite
organization or family for next year’s festival. Orders should be received before August 30™
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Bresnan Com.
University of Phoenix
Dance Spirit Dance Studio
Frontier Access & Mobility
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New Tool Helps Small Businesses
Understand Disability Laws

WASHINGTON — The U.S. Department of Labor today
unveiled a new tool to help America's employers ensure their
employment policies and practices do not discriminate against
gualified individuals with disabilities.

"Today, we made it easier for employers of all sizes to access
the talents of the 36 million Americans with disabilities,"” said Assistant Secretary of
Labor for Disability Employment Policy Kathleen Martinez. "By providing this
interactive and easy-to-use online tool, both workers and employers can readily
access and understand their rights and responsibilities under our federal disability
nondiscrimination laws."

The online Disability Nondiscrimination Law Advisor, available at
http://www.dol.gov/elaws/odep.htm, helps employers quickly and simply determine
which federal disability nondiscrimination laws apply to their business or organization
and their responsibilities under them. It asks users to answer a few relevant questions
in order to take into account relevant variables, such as nature of organization, size of
staff and whether the business or organization receives federal financial assistance.
Based on the responses provided, the advisor then generates a customized list of
federal disability nondiscrimination laws that likely apply, along with easy-to-
understand information about employers' responsibilities under them.

The laws addressed by the Disability Nondiscrimination Law Advisor include:

Titles | and 1l of the Americans with Disabilities Act of 1990 Section 188 of the
Workforce Investment Act of 1998 Section 504 of the Rehabilitation Act of 1973, as
amended (as it pertains to federal financial assistance) Section 503 of the
Rehabilitation Act of 1973, as amended The Vietnam Era Veterans' Readjustment
Assistance Act of 1974, as amended The advisor also can help employees, job
applicants and people applying for or participating in federally funded programs learn
more about their rights under these laws. In addition, it includes a Guide on Employing
People with Disabilities that outlines resources available to help employers comply
with disability nondiscrimination laws.

The Disability Nondiscrimination Law Advisor is one of a series of Employment
Laws Assistance for Workers and Small Businesses, or "elaws," Advisors
developed by the Labor Department's Office of the Assistant Secretary for
Policy, working with other department agencies, to help employers and
employees understand federal employment laws. To access this set of
advisors, visit the elaws website at http://www.dol.gov/elaws/. To learn more
about the Labor Department's efforts to increase employment opportunities for
people with disabilities, visit http://www.dol.gov/odep.

John D. Kemp
Executive Director & General Counsel
U.S. Business Leadership Network
1501 M St., NW, 7th floor
Washington, DC 20005
202-466-6550
202-785-1756 f
john.kemp@ppsv.com
www.usbln.org
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VISIT BLN WEBSITES:

Cheyenne-bin.com
www.WY-BLN.com
www.USBLN.com

Contact CBLN director:

Marla Lewis
2101 O’Neal Ave.
Cheyenne, WY
82009

Phone:
(307) 631-8012

E-mail;
WBLN@vcn.com

Valuable Links:

http://www.cheyennech
amber.org/

http://www.cheyennecit

y.org/
www.ctat-training.com

www.dol.gov/odep

Job Accommodation
Network (JAN)

http:// .eSight.org
WwWWw.eeoc.gov
www.murane.com

http://www.wyomingwo

rkforce.org/
disabilityinfo.gov

Jerry & Sandy Inness

Pizzeria Venti is a family-style Italian restaurant that prides its self on treating
guests like family. This local eatery is now recognized for best practices for
inclusion of a diverse workforce and for hiring, accommodating and serving
people with disabilities and their families.

Owners Jerry and Sandy Inness, who started the business in 2006, make it a
practice to treat employees and guests like family. Their philosophy is to
challenge each employee to take pride in the work they do, no matter what the
job entails.

A year ago, they were approached by the school district transition department
and asked to consider hiring a student with special needs. Jerry and Sandy
embraced the opportunity, and provided Dominique a permanent part-time
position. Jerry says that Dominique has a special knack for seeing things that
need to be done, and he goes out of his way to help other employees and
makes sure that guests’ needs are always filled.

Thanks to Jerry and Sandy for providing an opportunity for diverse employment
in Cheyenne, and making the establishment accessible for people of all
abilities!

If you know of a business or organization, which you consider
Disability Friendly, we would like to hear about it. Please contact
Marla Lewis, BLN Director at 631-8012 or wbin@vcn.com with a
Disability Friendly Business nomination.




2010 BLN Career Fair and Expo

On April 21%, over 250 job seekers attended the BLN
Career Fair and Expo at the LCCC Center for
Conferences. Many job seekers had been laid off from
previous jobs; others were just entering the job market.
But each of them had the opportunity to network and
interview with local employers who had or anticipated
having job openings available soon.

Participants had the opportunity to practice their job
interviewing skills in one break-out session of the expo,
and could listen to Connie Rainey from Dillard’s give an
informative session about dressing for success on a
budget. Both sessions were well attended by
participants.

Laramie County School District #1 students also
attended the career fair from East High, ADT school, and the CLAS program. The
career fair was open to students, veterans, seniors and job seekers of all abilities

BLN Community Calendar

May 21: BLN Steering Committee Meeting, Chey. Depot
Bd. Room, 11:30-1:00
May — June 6: East High MentorAbility Mentoring Days
May 31 - Memorial Day : BLN Office closed
June 9: City Hall, Rm. 120 — 11:30 -Mayor’s Council for People with Disabilities
June 18: BLN Steering Committee Meeting, Depot Bd. Room, 11:30-1:00
June 26 — Super Day — Lions Park 10:00 — 5:00

SAVE The Dates!
SYMON Awards — September 23 — Little America, 7:30 — 9:00
Festival of Trees — November 18, 19 & 20th




Division of Vocational Rehabilitation (DVR)

Introducing the Cheyenne DVR
counselors from left to right: Crystal,
Robyn, Shaye and Carl .

The Wyoming State Division of Vocational
Rehabilitation (DVR) works in partnership
with people with disabilities and other
stakeholders to provide services resulting in
employment and equality of individuals with
disabilities. Vocational Rehabilitation Division can provide only those services which
are necessary for eligible individuals to reach the employment goal agreed to in the
Individualized Plan for Employment.

One of the valuable services DVR provides is Transition Assistance:

“Transition” What is it?

Transition is the term used to define the process for students with disabilities
transitioning from high school to post high school activities. Activities may include post
secondary education, vocational education, employment, independent living,
continuing and adult education and community participation.

“Transitional Services” What are they?

Transition services are defined as a coordinated set of activities which assist students
with a disability in obtaining a job and being able to live as independent as possible.
Transition is a results oriented process which promotes movement from school to post
school activities for students through their Individual Education Plan (IEP), or 504 plan.
These activities will be based on the students’ needs, interests and goals with the
intent of enhancing their employability. Transition from the secondary school to adult
life will focus on academics, independent living, vocational and social aptitude and
self-advocacy skills.

When do these services begin?

Planned transition services must be included in a student’s fist Individual Education
Plan (IEP) that is in effect when a student turns 16 years of age, and annually
thereafter. Transition services can begin earlier than age 16, if appropriate to meet a
student’s transition needs.

What areas of life may need transition?

In order to achieve the goal of transition to live successfully in one’s community, much
planning, consideration, exploration, and self determination are required. Young
people with disabilities must make decisions and take action in regard to many critical
areas in their lives as they transition to becoming an adult. These areas include:
*Employment and post school training

eIndependent living — where they’re going to live, peer support, recreation,
transportation, menu planning, maintaining a checkbook, getting groceries, doing
laundry, etc.

«Community experiences — Such as; Community service, voting, citizenship.

*Related services — For example; occupational and physical therapies, counseling,
speech and language therapy, medical services.

Some adult service providers include:
* Division of Vocational Rehabilitation
» Workforce Services

* Community and Vocational Colleges
» Department of Family Services




* Residential and Rehabilitation Facilities
* Independent Living Rehabilitation Centers

It's the role and responsibility of the student and his/her parents to actively
participate in the transition process. The student is the key to the entire transition
process. Fostering student involvement from the beginning and continuing that
practice throughout the process should make the end result satisfying to all parties
and particularly the student.

The role and responsibilities of the Division of Vo cational Rehabilitation is  to
assist the schools and students in helping to identify the transition needs and services
a student may need as they pursue employment related endeavors during their school
years. If a student has been found eligible for VR services, VR can assist in providing
transition services to fill gaps the school may not be able to provide. Once eligibility
has been established, an appropriate employment objective and individual plan for
employment will be developed with a student considering interests, skills and abilities.
Transition services provided by vocational rehabilitation are individualized, and must
lead to an employment outcome. DVR will continue to assist a student in their post
school employment for at least 90 days to ensure that the individual is successfully
employed.

The role of the Client Assistance Program is to inform you of your rights and
responsibilities according to the Rehabilitation Act.

« Help you advocate for yourself concerning your rehabilitation program.

« Advise you of your rights regarding transition from school to work.

* Negotiate on your behalf, when appropriate, to resolve problems as quickly as
possible.

« Assist you, when appropriate, in taking the administrative and legal steps necessary
to protect your rights.

* Refer you to other resources.

« Help resolve problems with the delivery of rehabilitation services.

If you have any questions you may call Vocational Rehabilitation in Cheyenne at 777-
7364.

Welcome to this issue of Ability Link, a monthly newsletter of the Cheyenne Business
Leadership Network. The CBLN is an employer led coalition dedicated to empowering employers to
become the business of choice for people with disabilities. Each month we provide valuable information
to assist your organization to attract more customers and employees with disabilities. Please let us know
if there is something you would like to see in a future newsletter. To email your questions or comments, or
to remove your name from this mailing list contact: wbin@vcn.com.




